
 
 

On July 15, 2026, allegations of the Registrant’s professional misconduct were referred to the 
Discipline Committee for hearing, on a date yet to be fixed. Please see the Notice of Hearing 
below:  

DC File Number: D-2026-00007 
 

ONTARIO COLLEGE OF SOCIAL WORKERS 
AND SOCIAL SERVICE WORKERS 

IN THE MATTER OF Sections 26 and 28 of the Social Work and 
Social Service Work Act, 1998, S.O. 1998, Chapter 31; 

AND IN THE MATTER OF a hearing directed to be held by the 
Discipline Committee of the Ontario College of Social Workers and 
Social Service Workers under the Social Work and Social Service 
Work Act, 1998; 

AND IN THE MATTER OF allegations respecting the professional 
conduct of Lynn Barker, a Social Worker and Registrant of the 
College. 

 
NOTICE OF HEARING 

TAKE NOTICE that a hearing will take place on a date to be fixed by the Registrar at 
the hour of 9:30 o'clock in the forenoon (or as soon after that time as a panel can be 
convened for the purpose of conducting the hearing) electronically, in writing or in 
person at the Board Room of the Ontario College of Social Workers and Social Service 
Workers, 250 Bloor Street East, Suite 1000, Toronto, Ontario before the Discipline 
Committee of the Ontario College of Social Workers and Social Service Workers (to be 
confirmed). The hearing will be held pursuant to the provisions of sections 26 and 28 of 
the Social Work and Social Service Work Act, 1998 (the “Act”) and pursuant to the 
Regulations made thereunder, for the purpose of hearing and determining allegations of 
professional misconduct against you, Lynn Barker, which allegations were referred to 
the Discipline Committee pursuant to section 25(1) of the Act.  
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AND TAKE NOTICE that you are alleged to be guilty of professional misconduct within 
the meaning of section 26(2) of the Act in that you are alleged to have engaged in 
conduct that contravenes the Act, Ontario Regulation 384/00 (the “Professional 
Misconduct Regulation”), Schedule “A” to By-law No. 66 of the Ontario College of 
Social Workers and Social Service Workers, being the Ontario College of Social 
Workers and Social Service Workers Code of Ethics (the "Code of Ethics"), and 
Schedule “B” to By-law No. 66 of the Ontario College of Social Workers and Social 
Service Workers, being the Ontario College of Social Workers and Social Service 
Workers Standards of Practice Handbook (the "Handbook").1   

I. The following are particulars of the said allegations: 

1. You are, and were at all times relevant to these allegations, a registered social 

worker with the Ontario College of Social Workers and Social Service Workers 

(the “College”).  

2. During the relevant period, you were employed as the Director of Service for the 

Children and Youth Services Department at Halton Children’s Aid Society, in 

Halton, Ontario (“Halton CAS”). 

3. As part of your duties as the Director of Service, your responsibilities included, 

but were not limited to, the following: 

(i) implementing the departmental work plan to ensure effective and efficient 

delivery of services to children and families; 

(ii) ensuring all necessary service models of care, policies, programs, and 

procedures were developed and implemented in accordance with relevant 

legislation, the service plan, and best practices; 

 
1 By-law 24, as amended by By-law Nos. 32 and 48 and revoked effective July 1, 2008 by By-law 66, 
continues to apply to conduct which occurred prior to July 1, 2008. 
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(iii) ensuring compliance with existing and new requirements and standards of 

the CYFSA and ministry regulations, including risk assessment and child 

protection services, children in care, foster care and licensing, OPR foster 

and group care review, residential licensing, Looking After Children, 

adoption and all related requirements; 

(iv) overseeing service supervisors in the supervision of service staff to ensure 

legislation, regulations and policies of the Ministry and the agency are 

adhered to; and/or 

(v) providing supervision and management to assigned service staff and 

managers in a manner that motivates, guides and directs employees to the 

realization of Halton CAS values, goals, objectives and performance 

expectations.  

4. In the course of your duties as the Director of Service, you were responsible for 

overseeing and supervising CAS staff with respect to the adoption probation for 

two siblings. Both children were in Extended Society Care and had been placed 

for adoption with a family in the jurisdiction of Halton CAS during the period from 

October 2017 to December 2022.  

5. On May 18, 2023, Halton CAS terminated your employment. The termination 

arose following the death of Child A, and an investigation by Halton CAS that 

concluded you had failed to exercise sound judgment and clinical assessment on 

numerous occasions related to Child A and Child B.  

6. In particular, you failed to identify and/or act on information or events that you 

knew or ought to have known were concerning from a child safety and rights 

perspective and/or failed to satisfy CAS policies, including but not limited to the 

Children in Care Policies and Procedures, Resources Policies and Procedures 

and/or the CYFSA and its regulations.   
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7. During the period in which you were the Director of Service, you failed to meet 

the standards of the social work profession, including but not limited to: 

(i) You failed to identify, take appropriate actions and/or investigate information 

with respect to risks to the safety and/or rights of Child A and/or Child B; 

(ii) You failed to identify, take appropriate actions and/or investigate information 

that Child A and/or Child B were being abused, physically and emotionally, 

by their prospective adopted parents; 

(iii) You failed to identify, take appropriate actions and/or investigate information 

that Child A and/or Child B were subjected to confinement, restraints and/or 

corporal punishment, including but not limited to the deprivation of food 

and/or other necessities;   

(iv) You failed to ensure that individuals working under your supervision were 

adhering to Halton CAS standards and/or statutory requirements with 

respect to Child A and/or Child B; 

(v) You failed to ensure that individuals working under your supervision were 

conducting appropriate private visits with Child A and/or Child B; and/or 

(vi) You endorsed proceeding with the finalization of the adoptions for Child A 

and Child B and/or submission of the Reports on the Adjustment of the 

Child in the Home (ROACH), in or about August 2022, notwithstanding your 

awareness and/or lack of investigation regarding the risks to safety and/or 

rights of Child A and/or Child B. 

II. It is alleged that by reason of engaging in some or all of the conduct 
outlined above, you are guilty of professional misconduct as set out in 
section 26(2)(a) and (c) of the Act: 
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(a) you violated section 2.2 of the Professional Misconduct Regulation and 

Principle I of the Handbook (as commented on in Interpretations 1.2 

and/or 1.7 ) by failing to observe, clarify and inquire about information 

presented to the Registrant; and/or by failing to consider the purpose, 

mandate and function of the organization and how these impact upon the 

professional relationships with clients; 

(b) you violated section 2.2 of the Professional Misconduct Regulation and 

Principle II of the Handbook (as commented on in Interpretations 2.1.3, 

and/or 2.2.8) by failing to maintain current knowledge of policies, 

legislation, programs and issues related to the community, its institutions 

and services in the Registrant’s area of practice; and/or by failing to avoid 

conduct which could reasonably be perceived as reflecting negatively on 

the profession of social work; 

(c) you violated section 2.2 of the Professional Misconduct Regulation and 

Principle III of the Handbook (as commented on in Interpretation 3.2) by 

failing to deliver client services and respond to client queries, concerns, 

and/or complaints in a timely and reasonable manner;  

(d) you violated section 2.4 of the Professional Misconduct Regulation in 

failing to supervise adequately a person who is under the professional 

responsibility of the member and who is providing a social work service or 

a social service work service; 

(e) you violated section 2.28 of the Professional Misconduct Regulation by 

contravening the Act or regulations or by-laws; 

(f) you violated section 2.29 of the Professional Misconduct Regulation in 

contravening provincial or territorial law or a municipal by-law (namely, the 

Child, Youth and Family Services Act, 2017, S.O. 2017, c. 14, Sched. 1), 
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the contravention of which is relevant to the registrant’s suitability to 

practise; and/or 

(g) you violated Section 2.36 of the Professional Misconduct Regulation by 

engaging in conduct or performing an act relevant to the practice of the 

profession that, having regard to all circumstances, would reasonably be 

regarded by members as disgraceful, dishonourable or unprofessional. 

AND TAKE NOTICE that the Discipline Committee may make an order under Section 

26(4), (5), (6), (7), (8) and (9) of the Act, or any of them, in respect of any or all of the 

above allegations. 

AND FURTHER TAKE NOTICE that the parties (including the College and you) shall be 

given the opportunity to examine before the hearing any documents that will be given in 

evidence at the hearing. 

AND FURTHER TAKE NOTICE that at the said hearing, you are entitled to be present 

and to be represented by counsel. 

IF YOU DO NOT ATTEND AT THE HEARING IN ACCORDANCE WITH THIS NOTICE 
OF HEARING, THE DISCIPLINE COMMITTEE MAY PROCEED WITH THE 
HEARING, AND MAY DEAL WITH THE ABOVE ALLEGATIONS AGAINST YOU, IN 
YOUR ABSENCE AND WITHOUT ANY FURTHER NOTICE TO YOU. 

  
DATED at Toronto, the 21st day of July 2026. 
 
 
 
 
 
By: _____________________________ 

Denitha Breau 
Registrar and Chief Executive Officer 

 Ontario College of Social Workers and Social Service Workers 
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