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Ra cis m
◦ bias (an ideology that 

favors one group over 
another)

◦ prejudice (an opinion 
informed by negative 
preconceived 
judgements of a person 
or a group)

◦ discrimination                 
(mistreating an 
individual  or group on 
the basis of multiple 
characteristics including 
race)



FRONT LINE
◦ Frontline : Place where 

war and fighting takes 
place

◦ Racist 
policies/laws/rules can 
be seen as weaponized 
against particular 
groups. 

◦ How do these groups 
navigate treacherous 
terrain?



Ob ject ives  o f t h e p r es en t a t ion

1) Promote awareness of, and sensitivity to race through the introduction of the 
seeing, being, doing framework

2) Create a snapshot of what racism looks like in Canada and the impact of racism

3) Provide an advocacy framework for social workers and social service workers as it 
relates to addressing racism



Ra cia l  s en s i t ivi t y  Fr a m ew or k  

◦ Seeing- refers to developing the visual acuity to see the nuances and intricacies of race that 
are embedded in our historical roots as a nation, as well as contemporary societal norms, 
actions, beliefs and interactions.

◦ Being - refers to the developmental process where one forms a heightened sense of one’s self 
as a racial being. This is where one examines the internalized racial messages and implicit 
biases that one holds

◦ Doing – refers to the intestinal fortitude as well as the resolve to make the emotional , 
psychological, and resource investments necessary to take definitive actions to address and 
alter issues pertinent to race, equity and inclusion

◦ (Ken Hardy, School of social work- Boston College, 2019).



Seein g  – Am  I  s eein g  t h e w h o le p ict u r e?

◦ Pervasive assumptions about racism in Canada

1) Racism in Canada is not as bad as racism in the United States

2) Some people  state “ I do not see colour”, so I’m not racist

3) People are a lot less racist today than 100 years ago, so get over it



Ra cis m  in  Ca n a d a  is  
n o t  a s  b a d  a s  in  t h e 
Un it ed  St a t es





“I DO NOT SEE 
COLOUR: IS 

THIS HELP FUL 
OR 

HARMFUL?”



St u d en t s  s u s p en d ed  over  r eco r d in g  o f 
Ca lga r y  s ch oo l  p r in cip a l  u s in g  N-w or d



Up d a t ed : U o f O P r es id en t  b r ea k s  s i len ce on  
‘N-w or d ’ in cid en t  in vo lvin g  fa cu lt y  o f a r t s  
p r o fes s o r



Does  h is t o r y  im p a ct  t h e p r es en t  con t ext ?  

Medical schools at McGill University, Dalhousie 
University, and University of Toronto placed restrictions 
on the admission of Black applicants (Glauser, 2020)



Socia l  s er vices ’ in vo lvem en t  in  
r es id en t ia l  s ch oo ls



Deh u m a n izin g  Bla ck  p eop le



Bein g  – W h a t  d oes  t h is  a l l  m ea n  fo r  m e?
◦ What does this mean for victims of racism?

◦ How have I been racially socialized?



Th e s ocia l  im p a ct  o f r a cis m  on  Bla ck  p eop le



Th e p s y ch o logica l  im p a ct  o f r a cis m  on  
Bla ck  p eop le



Th e n eu r ob io log ica l  im p a ct  o f r a cis m  
on  Bla ck  p eop le



Exa m p le o f t h e im p a ct  o f r a cis m  – l ived  
exp er ien ce



Ra cis m  in  H ea lt h  a n d  Men t a l  H ea l t h  Ser vices
Williams (2002) identifies four processes of systemic racism in mental health care:

1. Rates of access to mental health services by marginalized racial and ethnic groups are very low

2. Marginalized racial and ethnic groups receive inadequate mental health care

3. Marginalized racial and ethnic groups receive improper and inappropriate care; improper treatment

4. Marginalized racial and ethnic groups must assimilate to receive mental health care



Doin g  – w h er e w il l  I  fin d  t h e cou r a ge t o  
a ct ?
1) What does this mean for the professions as a whole?

2) Integrating cultural sensitivity and attunement into practice

◦ Location of self

◦ Integrating questions about race within initial assessments

◦ Acknowledge Race – be a broker of permission to talk about race within the 
helping relationship



Ad voca cy  Fr a m ew or k  - Clien t  a d voca cy ,  
Ca u s e Ad voca cy ,  Legis la t ive Ad voca cy  ,  
Ad m in is t r a t ive Ad voca cy  



So lvin g  t h e p r ob lem  o f r a cis m  h elp s  
ever y on e – n o t  ju s t  t h e s u b ju ga t ed



Th a n k  y ou !
Contact !

◦ Keith - keith.adamson@utoronto.ca
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